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This study guide is designed to help applicants prepare for the written, cognitive portion of the New 
Jersey Department of Personnel's Fire Fighter Examination. [As you may know, the complete exam will 
also include a physical performance test and non-cognitive, written component.] Although reading and 
using this guide is not required to prepare for the Fire Fighter Examination, it may help candidates gain a 
better understanding of the cognitive test component and will allow for some practice in test taking.  
 
This booklet contains the following: 
 

1. The answers to frequently asked questions about the Fire Fighter test. 
(Pages 2-8) 

 
2. A sample written test. 

(Pages 9-23) 
 

3. Answers to the sample questions, along with an explanation of why the keyed answer is 
correct. 
(Pages 24-40) 

 
4. A sample answer sheet. 

(Page 41) 
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Frequently Asked Questions 
 
Q. Why are Department of Personnel examinations given? 
 
A. The New Jersey Constitution states that, “Appointments and promotions in the civil service of 

the State, and of such political subdivisions as may be provided by law, shall be made according 
to merit and fitness to be ascertained, as far as practicable, by examination which, as far as 
practicable, shall be competitive...” 

 
The Merit System examination process, in its various forms, is the instrument by which this 
constitutional mandate is carried out.  Basically, the procedure described applies to the open-
competitive process but in certain areas, it is also applicable to the promotional process.  
Appointments and promotions are made without consideration of race, color, national origin, 
age, sex, religious creed, or political affiliation. 

 
Q. What is the Fire Fighter Examination? 
 
A. It is the examination administered by the New Jersey Department of Personnel to select 

candidates for the position of Fire Fighter in the participating municipalities. 
 
Q. What is the examination like? 
 
A. The Fire Fighter examination consists of three parts; a written cognitive component, a written, 

non-cognitive component associated with teamwork related abilities, and a physical 
performance test.  The cognitive examination will be used as a ranking device, in concert with 
the "teamwork" and physical performance components.  Each of the three components will be 
weighted as one-third of a candidate’s final score.  A minimum score must be obtained on each 
of the three components of the examination in order to pass.  Failure to meet the established 
minimum score on any of the three examination components will result in a failing score.   

 
The cognitive test component is designed to measure the general knowledge and abilities of 
candidates relevant to the Fire Fighter job. It will include such things as reading comprehension 
and basic mathematics (see sample test on pages 9-23).  For the reading comprehension 
section, a reading passage is presented, and followed by questions pertaining to the passage.  
No previous knowledge of the subject is required to answer the questions correctly.  The basic 
mathematics section is simply designed to measure your ability to perform basic arithmetic 
operations (addition, subtraction, multiplication and division). 

 
The "teamwork" component is designed to measure  non-cognitive, teamwork-related factors 
that are necessary in order for Fire Fighters to be successful on the job. This test component 
will be either administered at the same time as the cognitive examination, at the same time as the 
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physical performance examination, or as a separate test administration apart from either of the 
other two components. Candidates will be notified when to appear for each examination 
component. [Reminder: Only candidates who pass the first component will be notified to appear 
for the remaining components.  If the remaining test components are administered on different 
dates, only those candidates who pass the second component will be notified to appear for the 
final component.] 

 
The physical performance test is designed to measure the physical ability and endurance of 
candidates.  It will include a series of events that are directly related to those physical activities 
performed on the Fire Fighter job, such as dragging a hose, climbing a ladder, and carrying 
equipment. Candidates will be notified of the date, time, and location for taking the physical 
performance test.  A Physical Fitness Conditioning Manual (available on our web site at 
www.state.nj.us/personnel) describes the specific events to be performed during the physical 
performance test.  It also provides basic tips on preparing for the test.  

 
Q. What types of questions are found on the written, cognitive portion of the examination? 
 
A. The cognitive component will consist of approximately 60 multiple choice items.  The test is 

designed to measure the following: the ability to read, comprehend, and follow instructions and 
written orders, and the ability to add, subtract, divide and multiply whole numbers. 

 
Q. How does one study for the cognitive test? 
 
A. It may be helpful to brush up on reading and basic mathematics.  Sample test questions are 

available in this booklet.  These are good examples of the types of questions that will be 
included on the examination. The Reading Comprehension Passages that appear in the sample 
test are similar in nature to those that will appear on the actual test, although the content of the 
passages will be different.  

 
A candidate's performance on the cognitive portion of the examination will most likely improve if 
he/she becomes familiar with the strategies presented in this guide.  There is an old anecdote: 
“How do you get to Carnegie Hall? -- Practice.”  The same holds true for this portion of the 
Fire Fighter examination.  The more you practice and familiarize yourself with the strategies in 
this guide, the better your performance will be on the actual test. 
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It may even be helpful to study with friends. In this way, you will be able to exchange 
ideas or interpretations of the test content and questions.  

NOTE: The New Jersey Department of Personnel (DOP) is not affiliated with any "study 
group" in the business of preparing individuals for entry-level Fire Fighter examinations, 
nor does the DOP recommend participation in any such "study group". Further, the DOP 
does not have the authority to control or regulate the activity of "study groups." No 
"study group" has been involved in the development or review of DOP entry-level Fire 
Fighter examinations, and at no time has any examination material been provided to such 
groups. Finally, the DOP is not responsible for any claims made by "study groups" or the 
manner in which they represent themselves for advertisement purposes.  

Q.  Are there any general test-taking strategies that may be applied to the cognitive 
component of the Fire Fighter examination?  

A.  1. Read all of the directions carefully and thoroughly. 2. Mark your answer sheet 
carefully and correctly. 3. Keep track of your time.  

NOTE: The written biodata teamwork component is based upon your personal 
background and experiences. Therefore, there is no material to study in preparing for the 
written biodata teamwork component. 

1.  Read all of the directions carefully and thoroughly.  

It is important that you understand the meaning of every question. Be careful to notice 
the "direction" of the question as well as its "content". The "content" of a question 
describes what the question is about. The "direction" of the question indicates how the 
question is to be answered. As an example of "direction" one question might ask, 
"which is the most dangerous practice?" Another might ask, "which is NOT a 
dangerous practice?"  

The following item will illustrate the idea of "content" and "direction".  

Personal Protective Equipment should be worn when working in hot environments. A person 
working under extreme conditions should drink at least 8 ounces of water every 20-30 
minutes. The person should also be familiar with first aid techniques for heat stress.  

Which is NOT recommended as a preventative technique for people who work in hot 
environments?  

a. Wear protective clothing  
b. Drink water frequently  
c. Become familiar with first aid techniques for heat stress  
d. Get medical attention 












































































